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WE UNDERSTAND HOW IMPORTANT IT IS TO 
ACHIEVE AND MAINTAIN A SUCCESSFUL 
BUSINESS. IT IS THEREFORE VITAL THAT YOU 
EMPLOY THE RIGHT YOUNG PEOPLE FOR THE 
JOB.  WHEN WORKING IN PARTNERSHIP WITH 
SCHOOLS, YOU ARE OPENING YOUR DOORS TO 
THE NEXT GENERATION OF SKILLED EMPLOYEES.
Work experience is an opportunity for young people to 
experience the world of work.  Many young people are 
unaware of the vast number of employment opportunities 
available.  As a result, their unique skills are not channelled 
into the right employment. It can make a signifi cant 
difference for young people to know that they are on 
the right path; this helps to maintain attainment and 
progression.

Work experience is a fantastic chance for students to 
broaden their knowledge of industry and employment, and 
help them shape their career pathway. This opportunity will 
give young people a chance to observe and practice the 
many skills required in the working environment.

Work experience placements have a signifi cant infl uence 
on the understanding of the various roles within differing 
establishments. It allows students to broaden their 
knowledge of working practices and helps them shape their 
career pathways.

YOUNG PEOPLE BRING FRESH  IDEAS AND 
APPROACHES; THEY BRING CREATIVITY, 
INNOVATION AND A WILLINGNESS TO 
LEARN.  THEY ARE ABLE TO BRING A NEW 
PERSPECTIVE TO  CHANGING MARKETS 
AND THE NEXT GENERATION OF WORKERS.
Work experience gives employers an opportunity to 
identify the skills of future employees. It is also a 
chance for you to have informal trials to fi nd better 
suited recruitment.  A placement gives employers 
the opportunity to teach the skills and the 
dedication needed to succeed within your company.

A placement is an opportunity for employers to 
make a positive contribution to the community and 
strengthen business links to local schools.  This is 
a perfect opportunity to build up your profi le and 
reputation within the community.

By offering a placement, you are also giving your 
existing staff a chance to develop management 
skills and confi dence, working and training young 
people.

In order for young people to be ready for the 
job market, businesses can teach and help build 
employability skills.
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WORK EXPERIENCE IS DESIGNED 
TO ENCOURAGE AND SUPPORT 
STUDENTS, BY PREPARING THEM 
FOR THE TRANSITION INTO THE 
WORLD OF WORK.
Students are able to gain an insight 
into different jobs and sectors within 
particular work placements. 

This is also a rewarding experience, 
being  given a chance to demonstrate 
personal skills and abilities they have, 
or are working towards in relation to the 
placement.

Students are encouraged to ask questions 
and learn as much as they can from 
employers.  This is also an opportunity to 
understand the importance of attendance 
and punctuality, working as part of a 
team, independently and using their own 
initiative.

Work experience is also a very useful 
addition to a CV, as it demonstrates a 
student’s ability to focus and adjust to 
different environments.

STUDENTS ARE EXPECTED TO ARRIVE ON TIME AND TO ATTEND EVERY 
DAY. THEY SHOULD CONTACT YOU IMMEDIATELY IF THEY UNABLE TO 
ATTEND. YOU SHOULD THEN TELEPHONE THE ACADEMY TO REPORT THE 
ABSENCE. STUDENTS ARE EXPECTED TO DRESS APPROPRIATELY AT ALL 
TIMES.  THEY ARE ALSO EXPECTED TO LISTEN CAREFULLY AND FOLLOW 
INSTRUCTIONS. 

BENEFITS TO STUDENTS EXPECTATIONS

HEALTH & SAFETY
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HEALTH AND SAFETY IS OF MAJOR IMPORTANCE; NOT ONLY TO OUR 
STUDENTS, BUT ALSO  EMPLOYERS AS STUDENTS HOSTS. EMPLOYERS 
ARE EXPECTED TO GO THROUGH THEIR OWN HEALTH AND SAFETY 
POLICY WITH STUDENTS, AND CARRY OUT A SHORT INDUCTION WITH 
THE YOUNG PERSON TO IDENTIFY ANY NEEDS AT THE START OF THE 
PLACEMENT.
Our Health and Safety Offi cer will contact you once you have completed the private 
agreement form.

Students have a duty of care for their own health and safety and that of others who may 
be affected by their actions.
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STUDENTS SHOULD FIRST BE INTERVIEWED, SO THAT ACTIVITIES CAN 
BE PLANNED BEFORE THE START DATE.  THEY SHOULD BE INTRODUCED 
TO THE PEOPLE THEY WILL BE WORKING WITH AND MADE FAMILIAR WITH 
DIFFERENT AREAS OF THE COMPANY.
Employers are asked to provide feedback; both to the students and the school.  This 
should include the student’s attitude towards their learning within the work place,  their 
attendance and punctuality. The school will ask for a form to be completed at the end of 
the placement for your comments.  

Young individuals are being given an opportunity to learn  and understand the structure 
of the work place and the reality of life in the workplace environment.

HAVING AGREED TO TAKE A 
STUDENT INTO YOUR COMPANY FOR 
WORK EXPERIENCE, WE WELCOME 
YOU TO BECOME PART OF OUR 
BUSINESS PARTNERSHIP. YOU WILL 
BE KEPT INFORMED OF ALL EVENTS 
THAT OCCUR THROUGHOUT THE 
YEAR.
One of the events held at Aston Manor 
Academy is our Mock Interview Day.  This 
is held each year in June, just before the 
students go out on their work experience 
placements. This day is extremely important 
as it helps students focus and realise how 
important the interview process is. Your 
input into this day is very highly valued and 
very much appreciated. 

We would also like to invite you to come into 
school and talk about the work you do within 
your business and the route you took to get 
to your position.

COMMITMENTS PARTNERSHIP
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•  Purposeful, relevant and help young people 
think about their career goals and abilities.

•  Organised so that a young person’s time is 
well spent.

•  Opportunities for young people to be given 
roles, responsibilities and to have high 
expectations regarding the work being 
undertaken.

•  Helping in maintaining attainment and 
progression and really does support 
individuals, to focus and prepare for life 
after school.

•  Times which make a signifi cant difference,  
helping to maintain attainment and 
progression and helps young individuals 
make the right choices.

Thank you.

 

Please contact Lyn Ajibade for more details.

lajibade@astonmanor.bham.sch.uk

ASTON MANOR ACADEMY

Phillips Street, Aston, Birmingham, B6 4PZ

0121 359 8108

www.astonmanoracademy.com

QUALITY WORK 
PLACEMENTS ARE:
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